This May, Celebrate

Asian American & Pacific Islander
Heritage Month with Empathable

Dear Traveller,

This May, schedule an AAPI session for your leaders, managers, and
teams. Then, invite them on a journey with "Y", an Asian American
Director at a top tech firm. Through culture defining moments in Y's
professional life, your organization will gain insights into a more
empathetic way of working together.
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Your Presenter, Empathable's CEO:
As CEO of Empathable Micah J. Wonjoon Kessel has led experiential learning
workshops on empathy for leaders and teams at META, Deloitte, Target, and
Cisco. Micah advises at the Harvard Psychology Banaji Lab which studies
implicit bias, as well as the country's top emotions research lab, directed by
Dr. Lisa Feldman Barrett (IASLab - Northeastern University).

Let's go! Reach out to Noah@empathable.com
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